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BBenenune

¥V Kak/10ro yCHenrHoro 4yeioBeka ciiyyaiach CUTyalusi, Korjaa
MIPUTJIACKITN HA COOeCeIOBaHUE B MTHOCTPAHHYIO KOMITAHUIO, TTPe-
IOynpeinif, 4To codeceioBaHue OyeT MPOXOAUTh Ha aHTIINK-
CKOM SI3bIKE, OCTAeTCsI OJIMH-/IBa Beuepa Ha MOArOTOBKY U HYXHO
OBbITh Ha BBICOTE... HO KaK 3TO cfieaTh ObICTPO U 3(pHeKTUBHO?
U kak ObITh Ha 100% yBepeHHBIM B ceOe 1 B TOM, YTO CBOH KOM-
TIETCHIIUY U CaMble JIyUIlIre TMYHOCTHBIE Ka4eCcTBa MPeTojIHeCe-
Te B CAMOM JIyYIlleM cBeTe?

KT0o-TO mpocTo yuuT Ham3ycThb CBOE pe3loMe Ha AaHIJIMM-
CKOM... KTO-TO cMOTpUT OeckoHeuHO BBC, 4TOOBI OCBEXHTH
CBOM aKTHBHBIU CJIOBAPb, KTO-TO MBITAETCS HAUTHU CTaHOAPTHBIE
BOIIPOCH Ha MHTEPBBIO U THITAETCS COCTABUTh Ha HUX OTBETHI
(KcTatu, O4YeHb XOPONIMH Crocod), a KTO-TO MPOCTO YIOBAaeT
Ha aBOCh.

Ecnu BbI CyIOpOKHO TOJIe3eTe B UHTEPHET — BbI HAIETE MHO-
’KECTBO CCHIIOK: KaK COCTaBUTh PE3IOME Ha aHTJIUHCKOM, TIPUMEP
coOeceIoBaHUsI HA AHIJIMHACKOM (CTYIEHT HaHUMAaeTCsl Ha pa-
00TY), TICUXOJIOTMYECKUE COBETHI, M IaXe CTAHAAPTHBIE BOMPO-
Chl Ha AQHTJIUICKOM. .. HO TOTOBBIX PEHICHUH U KPATKUX KIIUIIS
MMEHHO /111 Bac! Bl He Haiziere. EcTh Takkxe pecypchl ¢ MpH-
MepamH ISl OYeHb Y3KHMX CIeIMAIUCTOB. Bbl moTparute yimy
BpEMEHH Ha BHIykHBaHUe (ppa3, OIXOAAIIUX UMeHHO BaM. [1o-
9TOMY MOSI KHUTA BaM TOZIONIET OOJIblIie, TOTOMY YTO B MEPBOM



YaCTH MPUBEICHBI BRIPAKEHUSI U KJIUIIIE JOCTATOUHO OOIINE U UX
MOHO MPUMEHUTH KaKJAOMY, & BO BTOPOW YacTU BbI Haiijere
cnetuUKy AJisi CBoer Mpoeccuu.

Ota MaJieHbKasi KHMKKa-TIOfICKa3Ka pa3paboTaHa MHOIO Crie-
IUAJILHO IJIs1 CUTYallK, OMMCAHHOM BbilIe. Bbl mpocTo Haxoau-
T€ U3 YK€ TOTOBBIX BAPUAHTOB MOAXOASIINNA UMEHHO BaM OTBET,
KOTOPBIA COOTBETCTBYET Balllell MO3UIIMY, BAIUM KBaIu(UKa-
UM Y KOMIIETEHLIUAM, Ballleld MOTUBALIUY U HACTPOEHMIO, TIOJI-
YEpKUBAETE U BblyUMBACTe.

Ha-na-ma! MiMeHHO BhlyuuBaeTe, 4TOObI B HY)XHBII MOMEHT
HE TPaTUTh BPEMsI Ha BHIPAKEHUE MBICTM | KOMITOHOBKY MPEJIJIO-
’keHusl. BMecTo 3TOro Bbl CLIOKOMHO MPOU3HOCUTE yKE TOTOBOE
npeIoKeHre, HeMHOTO nepedpa3rpoBaB WM JOOABUB OT Ce-
6s1. Camblil JTyYIITNI SKCIIPOMT — XOPOIIIO MOATOTOBJIEHHBIN KC-
MIPOMT.

W naxe ecnu Bbl HE HALIETE OTBETA, TOYHO COOTBETCTBYIOLLIE-
ro Balllell «KapbepHOU CUTYallu», TI0 KpailHel Mepe, TpUMepsbI
JanyT BaM TOMTYOK JIsl POAYMBIBAHUSI CBOEN BEPCHUU, UCIIONb-
3ysl HEKOTOPbIE BBIPAKEHUS U3 YKe MPEIJIOKEHHBIX BAPUAHTOB.

[ToBepbTe MHE, 51 TOATOTOBMIIA K cOOECEeJOBAHUIO MHOTUX JIIO-
JIei, ¥ 3Ta MeTOAMKa OblJIa OTTOUeHa Ha mpakTuke. OHa paboTa-
et! [loaToMy uzest STOM KHUTU — 3TO Pe3yJIbTaT MPAKTUYECKUX
3aHSITHA. MOXHO CKa3aTh, YTO 3TOT CHOCOO MOATOTOBKM ObLI
MIPOTECTUPOBAH U 0I00PEH KaH/IuAaTaMu.

EnuHCTBEHHOE OrpaHMuYeHue, KOTOPOe 3aTPYJHUT BOCIpUSI-
THE STOW KHUTU-TIOICKA3KU U paboTy ¢ HEl — 9TO COBCEM HU3KHI



YPOBEHb CJIOBAPHOT'O 3araca U 3HaAHUSI TPAMMATHUKU.
YO6enutech, 4TO Balll YPOBEHb SI3bIKA TIO3BOJISIET BaM M3bsIC-
HUTHCS O KJTIOUEBBIX MOMEHTAaX CBOEU AesITeJIbHOCTH.
Harnipumep, Bbl ynotrpeOiisieTe B CBOEH peud Takue 3JeMeH-
TapHbie (ppasbl, KaK:

I am responsible for (area of responsibility)
I have.... 3—4 subordinates

Ireport to ....

I deal with...

I have 5—6 co-workers in my team



Pa3orpeB i warm-up questions
U «4T0 Bac croga npuseiio»

Bor BB cuauTte mieped TMOTEHIMATIBHBIM paboTomaTesieM,
HEMHOIO B3BOJIHOBaHB. Hauajio coOecenoBaHus 3TO Bceria
small talks (pasroBop Hu 0 yem) breaking the ice (4ToOBI pa3psi-
JIMTh OOCTAHOBKY) — HE YIUBJISIUTECh UM.

Kax Bs1 no6pammcs? Kak Barie Hactpoenue? Kak norona. ..
* How are you today?

* Did you have any trouble finding us?

* Isn’t this great weather we’re having?



Jlanee TUITUYHBIN TIEPBHI BOMPOC OyAET — a COOCTBEHHO, UTO
Bac cofa npusesio? Ecim 310, KOHEYHO, HE TPOBOKALIMOHHOE CO-
OecejoBaHUE, HA KOTOPOM MOT'YT 3aliTH € J11000ro (hiaHra)))

WTtak, nepeble TUIMYHBIE BOIIPOCHL:

What made you apply for this position?
[ouemy Bvl OMKAUKHYAUCL HA 8AKAHCUIO?

Why do you intend to change the job?
[ouemy namepesaemeco NOMEHMb MeCHO padonvl?

Why do you want to leave your current job?
Touemy Bvi xomume noxunyme Bawy xomnanuro?

OTBeuasi Ha 3TU BOIMPOCH], HUKOIIA HE KPUTHKYHTE BaIlly
KOMITaHMIO U e€ pyKoBoauTeneid. CKakuTe, YTo Ha HOBOU pabote
Bbl BUJUTE HOBbIE BOZMOKHOCTH U MEPCIIEKTUBBI.

DTH KJmIlle IOMOTYT BaM I'PaMOTHO OTBETUTh HA BOIPOC Ba-
[IIE MOTHUBAIIMU 1151 BAKAHCUU.

The organizational structure of my company is quite flat —
so I don’t have any opportunity to advance any further.

Opeanu3auuonHas cmpykmypa KOMIAHUU — OOCHAMOYHO
«nnockas». [losmomy Hem 603MoxHcCHOCHU nepeiimu Ha 6onee bl-



COKYI0 CmyneHbo.

I would like to move up to the higher level of responsibility
which is more challenging than what I have now.

A 6b1 xomen (a) nepetimu Ha 6onee BbICOKULL YPOBEHb OMEen -
CMBEHHOCMU, UMeNb DONee CAONCHYIO, HO UHMEPECHYIO padomy.

I like the idea to work for the smaller company as I feel
it would give me a wider range of experience. At the moment
the area of my responsibility is quite narrow in our large
organization.

Mens npusnekaem padoma 6 opeaHU3aUUU MeHbUle20 MAC-
wmaoa — wupoxuti cnexmp omeemcmeenrocmu. Celiuac 8 Kpyn-
HOUl KOMINAHUU Y MeHS. Y3KULL (ppoHm pabomul.

I suppose that the vacancy I applied for would give me
opportunity to fulfill my potential. I have reached the ceiling
in my particular job, and I am ready for more responsibility.

A nonazaro, umo no3uyusi, Ha KOMOPYIO i NPemeroyio, Oacm
MHE 803MOINCHOCHbL UCNOABL306ANb MOU NOMEHUUAN U 3HAHUSL
no maxkcumymy. Ha moeti pabome s docmuz (na) «<nomonka»
6 HEKOMOPOM CMbICAE, 51 YY8CIBYIO 8 cebe CUNbL 835IMb HA CeDsl
OoNblULe OMBENCIMBEHHOCHIL.

I need a new motivation. I have achieved everything I can
in my present job. The work’s no longer challenging.



Mnue nyoicna oonvuias momusayusi. A mrozoeo docmuez (na)
Ha Moem mecme 8 Hacmosiuiee pemsi. Paboma nepecmana «opo-
camv MHe 8b1308bl» (CMANA O4eHb NPEOCKA3YyeMOoull U PYMUHHOI)

I have been working for my current company for... years...
Everything is so predictable and everything is so well fine-
tuned that I start feeling some boredom. I would like some new
challenges and new experience, fresh ideas.

A pabomaio 6 moeii Komnanuu yoice... MHoz20 aem. Bcé npeo-
ckasyemo. Bcé omaadiceno. A cman (a) 3ameuams, umo ucnol-
MblBAI0 CKYKY. Y MEHS HcaNcOa HOBbIX 3HAHULL, ONbIMA, CEEHCUX
uoelti.

I don’t want that level of responsibility any more... I think
I’d better have some less paid, but less intense and stressful
work. The money is pretty good — but I need to spend more time
at home, more time with my family.

Mue 0vl He xomenoch umenmv MaKoli 8bICOKUIL YPOBeHb Om-
semcmeennocmu. A Ovl nepeuten (nepeuina) Ha pabomy ¢ meHo-
UM 3apadomKoM, HO MeHee HanpsidiceHHyio, 06e3 cmpecca. /leHb-
2U, KOHEUHO, BAJNCHbL, HO MHE XOMeA0Cb Obl NPOEOOUNL DOAbIULE
8pemMeHU 0omd, C CeMbell.

Ila, v Takast MOTUBAIMS ObIBAET — IAYHIIAMTUHT HUKTO HE OT-
MEHSLI.

Our company has been acquired: all the top management



has changed. The corporate culture has also changed. I don’t
Jeel comfortable now as I used to.

Hawy xomnanuro Kynua HO8bulil COOCMBEHHUK. 8bICULee PYKO-
600CMB0 NOMeEHsN0Ch. KopnopamueHulii Oyx KOMRAanuu maxice
nomensiacs. A ne uyscmeyio ceost celiuac KOMPOPMHO U yéeper-
HO KaK paHwlue.

I became redundant, so I am looking for the job I am
qualified for.

Memnsi cokpamuau, nosmomy s ceiiuac 8 noucke pabomul, co-
omeemcmayroueli Moeii KeauPurkayuu.

To be honest I wasn’t really looking to move jobs, but after
the call of the recruitment agency I see the vacancy is a great
opportunity to use all my skills and experience and I have
always admired your company.

Yecmmno 2060psi, s He cobupaacs (nacv) meHsme padomy,
HO nocie nepezo8opos ¢ PeKPYMUH208bIM A2eHMCIMBOM 51 NOHSLNA
(a), umo OaHHasi BAKAHCUSL — MO NPEKPACHASL BOZMONCHOCHb
UCNONB308AMb 8eCb MOLL ONbIN U 3HAHUSL U K MOMY Jice 51 8ce20d
socxumancs (nace) eauteli KOMnaHuell.

I have taken time out to raise my child. Now I am ready
to return to the workplace as the child care is arranged.
Meanwhile I tried to keep up to date in my professional field
reading the special periodicals, networking with the colleagues



to be updated on the issues and resolutions having been taken,
getting the ...certificate.

A «evinana» Ha HeKOmMopoe 8pemsi U3 OU3Heca B0CHUMbIEAS
pebénka. Cetiuac 20moea npoOOANCUNL MO Kapbepy, MaK KAk
3aboma o pebérKe celiuac opeanuzosand. B mo dice spems, s cma-
panace Ovime 8 Kypce 0en OusHeca: Yumana nepuooutecKue 2a-
3embl U HCYPHAABL, OOUANACH C KONAe2aMU ONsl OOMeHA UHGDOP-
mayueti, 00Cyncoas BO3HUKAIOuUe NPOOAEMbL U PEULEHUsl, KOMO-
pble OblAU NPUHSMbBL 8 MO UAU UHOLL CUMYAUL, NONYUUNA Cep-
mugbukam....



N neajJbHBLIX KAHIHIATOB He OBIBAET

[Mocne obocHOBaHMS CBOEW MOTHBALMM TOKMHYTH KOMIIA-
HMIO, T BB B IAHHBI MOMEHT padoTaIy HeOOXOIUMO yOeaUTh
PYKOBOJZICTBO OynyIieil KOMIIAHUM, YTO UMEHHO Bbl — 310 TO,
YTO UM HaJI0, U UMEHHO Bbl — nieanpHblii Kanauaar. B obem,
HY’KHO BBICTOSITh KOHKypeHImIo :). [IpaBaa, s1 yOexeHa B Tom,
YTO UICATTBHBIX KaHJUATOB He ObIBAET. .. MO3TOMY YeM OoJblie
BbI [IEPEYNCIINTE KBATA(]PUKALMN U KOMIIETEHLIMH, KOTOPbIE CO-
OTBETCTBYIOT IAHHOW MO3UIIMU U KOTOPBIMU o0MagaeTe Bol — Tem
JIydIIe.



HNrtak nokasniBaem....
Borpocel MOTYT OBITH ClieTyIOITHE:

What special aspects of your education/work experience
have prepared you for the job?

Kakue acnexmut Bawezo oopazosarus u onvima pabomst Bol
cuumaeme nOOXOOSUUMU ON5L OAHHOU NO3ULULL?

What specific skills acquired or used in previous jobs relate
to this position?

Kaxue ocobvie nasviku, npuodopemertvle Bamu Ha opyaux me-
cmax paoomwl, 8 HAUOOABULEL CIENeHU NOOX00sM OAsi OGHHOU
nosuuuu ?

Can you describe one or two of your most important
accomplishments?

IIpusedume o0un 0sa npumepa camvix 8axcHvlx Bawux oo-
cmudicenuir?

Describe your most significant success in the last two years.
Onuwume cayuau 3HAUUMENbHBIX YCNexos, Komopule Bot do-
cmuzau 3a nocaeonue 2 200a.

Why are you the right person for this job?
[ouemy umerno Bac mvl 001dHCHBL 8bIOPAMb U3 8CEX KAHOU-
oamos?



Why should we hire you?
Touemy mwt dondxcrvl Hansmo umenro Bac?

I/ITaK, KaKHC BbIPA’KCHU S HAM HYKHO 3HATb, YTOOBI IOXBAJIUTh
ceosl. By,HbTG KOHKPETHBI B CBOMX BBICKA3bIBAHUSX. bonpmmH-
CTBO KOMITAHUI NpeaAnoOYnUTAIOT IIPAKTUKOB, a4 HC JIMPUKOB.

I have vast and profound experience in...
VY mens oouupmviii onvim u 2ay00Kue NO3HAHUSL ... (HA306U-
me obnacms, 8 KOMOPoIi HYHCHO Oydem pabomams )

In collaboration with my team I managed to increase sales
by ...percent in .... comparing to...

B compyonuuecmee ¢ moeii komanooii mHe yoanoce yeeau-
UUMb NPOOANCU HA .. .NPOUEHMOB B... 200l NO CPABHEHUIO C... 20-
oom.

I improved and optimized... processes/system which brought
about the time & resources saving and efficiency increase of the
(plant, information, operations,....)

A yayuwun (a) u onmumusuposan (a) ... maxkoi-mo npo-
uecc/cucmemy, Umo NpUeeno K COKPAULEHUIO 8pEMeHU U Pecypcos
U nogvlenuio agpgpexmusHocmu (npouszsoocmaa, npedocmasne-
HUSL UHPOPMAYUU, ONEPAUUOHHOT OeSIMENLHOCTI. . .. )



My abilities in sales really seem to fit this job. My success
at... in achieving an annual growth rate of 25% support this.

I have worked with a similar product line and have an in-
depth understanding of the technical aspects.

S9ma no3uyusi mpedyem xopouiue CROCOOHOCMU 8 BeOeHUl
npoodadxc. Moii ycnex 6 komnauuu (Hazoeume KOMRAHUIO, 8 KOMO-
poli 8vl celiuac pabomaeme) a UMeHHO pocm npooadic Ha 25%
noomeepaicoaem smo. A paboman ¢ aHan02uMHLIM NPOOYKMOM
U Y MeHsl 2AYyOO0KOe NOHUMAHUE MEXHUUECKUX ACNeKIO08 NPOOYK-
ma.

I developed and elaborated the new procedures on / for...
that resulted in transparency of the employees collaboration
and interdependency of the departments.

A pazpaboman (a) u onucan (a) Hoswle npouedypol no/oas....,
Pe3yNbmamom OaHHbIX NPOUedYp CMaAnd NPO3PAUHOCHL PYHK-
Uutl, BLINOAHSEMBIX COMPYOHUKAMU U 83AUMOOCUCMBUE MENHCOY
omoenamu.

I joined my company at start-up, so I know all the difficulties
and pitfalls of the initiating the operations. This experience
could be very valuable for your company.

A 6b1ra 00HUM (00HOIE) U3 NEPEbIX COMPYOHUKO8, KO20d MONb-
KO €030a6a1ace opeanuzauusi. A 3Haro ece mpyoHocmu u no08oo-
Hble KaMHU NpU 3anycke Ousneca. Imom onvim modicem Obimb
uerer Onsl eaueli KOMNAaHuu.



I managed to maintain the company on the same level
during the crisis and improve the KPIs afterwards during...
years.

Mmue yoanocw yoepoicamo Ousrec Ha mom Jce YyposHe 80 8pemsi
KPU3UCA U YAYUUMUMb KAIouesble NOKA3amenu Cycmsi... 200d.

My knowledge of/my experience in... could benefit your
company a lot.

Mou 3nanus 6..../MOl onvim 6... MOdcem NPUHeCmu noab3y
eauiell KOMNAaHuu.

I participated in ERP implementation as a key user in the
project team. I know exactly how it was set up and tested. The
experience would be a big advantage.

A yuacmeosan (a) 6o énedperuu ERP cucmemvt (Hazosume
KAKoIl) KaK KAIUesoll noab308amens 8 npoekmmoli zpynne. A
UemKo NOHUMAI0, KAK HACMPAU8anNacy CUcCmema u KaxK mecmu-
posamo cucmemy npu 3anycke. Imom onvim modxcem Oblins npe-
UMYULECNBEHHBIM 051 BALUEN KOMNAHUU.

I am very good at managing people. For the last 2 years
my team has achieved significant results and nobody left the
department.

A ymero pyxosooumse aodvmu. 3a nocaeouue 2 200a Most KO-
MAaHOa NOKA3ANA 8bICOKUE Pe3YAbIMambl, U HUKMO He Y8OMANCSL



Uz Moe20 omoend.



CaaobIi nJIM CHJIbHBING)?

Mb1 He JIOJKHBI 3a0BIBaTh, YTO UHTEPBBIO — 3TO CBOETO PO-
Jla PBIHOK, HA KOTOPOM TOPTYIOTCS, JTYKaBAT WA PacXBaJIUBa-
I0T CBOM TOBap. MBI BCe Ha PhIHKE TPY/Ia, IO3TOMY TOTEHIHAIb-
HBIII paboToAaTeNhb MHOTJA MOKET 33aaTh MPOBOKAIIMOHHBIE BO-
MIPOCHI. .. YKa3biBasi HA TO, YTO BBl HE €TUHCTBEHHBIA KaHAUIAT
W YCJIOBUSI PaOOTHI MTPEKPacHbIe, TIOITOMY €My €CTh U3 Yero Bbl-
Ouparh.

TurnuyHeI BONPOC U3 CEPUU MPOBOKAIMI — a Kakue y Bac
c1a00CTH, HEJOCTATKM?

What is your main weakness? Something you lack and would
like to put right?

Bbl 1omKkHBL OBITH MOATOTOBJEHB K 9TOMY Bormpocy. Harum



caboCTH HYXKHO MPEeBPaTUTh B JOCTOMHCTBA. [Ipr3HaHue Hemlo-
CTaTKOB YKa3bIBAET HA BAIlly 3PEJIOCTb U MYAPOCTb.

Wtak, Bel momHMMaeTe r71a3a K MOTOJNKY Ha CEKyHIy, «00y-
MBbIBasl», YTO ke B Bac He Tak... U [IOTOM C YyBCTBOM JOCTOMH-
CTBA MOKHO OTBETHUTH:

The biggest weakness I guess I have — I am very competitive.
If I don’t archive 100% result (even performing quite
aggressive tasks and within tough timing) — I get upset... My
co-workers sometimes call me a perfectionist. They can spend
less time on the similar jobs having done it satisfactory, but not
perfect.

Mos crabocme 6 mom, umo ecezoa xouy OblMb HA BbICOME,
evlcmosimv KoHkyperyuro. Ecau s ne 0ocmuzaro 100% kauecmea
6 pabome (Oadice npu OUeHb AZPECCUBHBIX 3A0AUAX U CHCAMBIX
CPOKAX) — 51 paccmpausaioch, Metst smo obeckypadicusaem. Mou
Koanezu uHo20a HA3bI8aiom Menst nepipekuuonucmom. Onu uto-
20a Mo2ym nompamums MeHbUe BPEMEHU, BbINOAHUE pabomy
HA NPUEMAEMOM YPOBHE, HO HE «8 MYUUEM BUOe»

I get nervous a bit in public, but I am working on it making
presentation at the audience as much as possible.

A nemrozo nepsruuaro na nyoauke. Ho st pabomaio nao smum,
CMaparocs bICMYNAMs ¢ NPEIEHMAUUSMU HA NYONUKE KAK MOHC-
HO uaue.



I try to be polite and helpful at all times, trying to meet people
half away always. But maybe sometimes I should me more
Jorceful, more assertive and convincing. I try to be pleasant
with everyone; I don’t like having arguments with people. But
being soft spoken with every one may lead to hamper the work.
Sometimes I feel that I should have persisted in my opinion.

A cmapaioce Obimeb GeHCAUBHIM U BCEM NOMO2AMb, UOY NO-
CMOSIHHO HA Komnpomucc ¢ aodbmu. Ho modicem obims unozoa
MHe HYNHCHO Oblmb nodcecmue, OblmMb HACMOWMUBLIM U YOeou-
menvHviM. A cmaparocsy cem yeooumo, He UOMU HA KOHPAUKM.
Ho caaboxapaxmeprocmv moxcem epedums pabome. Hnozoa s
uyecmayio, umo si 00AJiceH (a) Obla (a) omcmosime c80e MHEHUE.

My weakness is I sometimes push my people too hard. I like
to work with a sense of urgency and everyone is not always on
the same wavelength.

Mosi chabocmv 6 mom, umo uHoz20a st CAUUKOM OA81I0 HA M0-
Oeli. A cmapaioce 8cezda 8bINOAHUMDb 8 CPOK padONY, HO HEKO-
maopbwie Konne2u He 8cez0a Ha 0OHOU 80AHE CO MHO. ..

I am very patient in routine jobs, and quite scared of new
challenging jobs (innovations, rules changes). But for the
position of an accountant — being good at working at a steady
pace with routine jobs is not a disadvantage to my mind...



Konen 03HaKOMUTEJLHOI'O
¢dparmenra.

Tekct npenocraBieH OO0 «JIutPec».

[IpounTaiiTe STy KHUTY LIEJIMKOM, KYIIUB TOJIHYIO JIETATbHYIO
Bepcuio Ha JIutPec.

Be3ormacHo oriaTuTh KHATY MOKHO OaHKOBCKOH KapToit Visa,
MasterCard, Maestro, co cuyera MOOMJIBHOTO TesiehOHa, C TiIa-
Te)KHOro TepMmuHaia, B cajoHe MTC wmm Cesa3HoOHM, uepe3
PayPal, WebMoney, Aunexc./lensru, QIWI Komenek, 60Hyc-
HBIMU KapTaMu WK APYTUM YI0OHBIM Bam crioco6om.
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